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Worked: 
Petroleum Engineer 
20112022

Built: 

Wyohouses.com 
→(direct to seller)

Revive Constr.: 
4 in house crews

Property Management:
420 Doors, $50MM AUM

2026 Goal:
100 Deals/yr 

Give: Debt & Equity Fund 

Problems2Profits Weekly Zoom
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Whatʼs 
Your 
Why?
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Projected IRR 20.45% 

Duration: 5 Year Hold

Distributions: Quarterly

Cash on Cash Return: 8  17% 

Minimum Investment: $50,000

Initial Target Raise: $5MM

Cathedral Group Equity Offering
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Preferred Return & Waterfall

FIRST $2.5MM
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Example of Estimating 
Bonus Depreciation
 Total Basis for 

Depreciation
LP Investment 

Amount
Basis/cash 

invested

Est Write Off 
Based on 

$100k

Savings based 
on 35% tax 

bracket

Total $5,315,000 $1,928,620.00 c c
Bonus 

Depreciation 
Est 20% $1,063,000 $1,928,620.00 55.12% $55,117.13 $19,291.00
Bonus 

Depreciation 
Est 9.6% $510,240 $1,928,620.00 26.46% $26,456.22 $9,259.68

***Consult your CPA to confirm how this impacts your tax return
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Case(y) 
Studies

Track Record Vault 150+ past deals)

Hillside Casper - Equity 66 unit MF 

Lilac Way - Debt  45 unit MF

Current Fund Performance
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Track Record
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Case Study #1 
Hillside Casper 2022 

Purchase Price: $3.2MM

Rehab Cost: $1,025,820

After Repair Value: $7MM

Value created: $2.77MM

Refi cashout: 30 months

Post Refi Cashflow: $40k/month Total units renovated: 55
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Case Study #1 
Hillside Casper 2022 
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Equity Fund 1 2022

Multiple Asset Classes and Exit Strategies
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Lilac Way Offering
Started May 2024 

15% Fixed Debt
Scheduled to refinance and pay all investors back in next 90 days
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Current Fund success 

Property Purchase Rehab Sale Price Profit ClosingDate

1061 
Banock $290,000.00 $45,000.00 $430,000.00 $84,739.96 9/30/2025

237 n 4th St $154,593.22 $29,856.16 $216,300.00 $18,872.62 10/10/2025
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Wheatland 29 multifamily
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Learn more on YouTube
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Questions

Casey Gregersen
3073172494
casey@gregersenproperties.com
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One off Sale of Properties on MLS or to our cultivated Buyers List

Refinance to Buy & Hold Longer

Sale to larger fund or syndication seeking steady cash flow

Potential Exit 
Strategies:
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Bonus Slides
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Next Steps?
1. Follow Up 1 on 1 call
2. Create account on Investor Portal
3. Soft commitment
4. Sign Fund Documents
5. Wire Funds
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Post Funding
1. Quarterly Distributions
2. Quarterly Investor Updates
3. K1s distributed through investor portal Q1 2026
4. Priority Registration  to 2 day May workshop May 1618
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More Resources at Your 
Fingertips!

Scan QR code or click link watch video covering:

● Curated Investor-Specific Modules:
● Our Underwriting Process
● Our Due Diligence Process
● Our Value Add Process
● Key Risks of our Strategy
● Risk Mitigation
● The 4 Jobs of Your Investment Portfolio
● Our Unique Investment Strategy
● Why Real Estate is a great Investing alternative
● 5 Reason why Investors work with Bighorn

https://go.bighorncapitalfund.com/masterclass2


Our Organization Chart
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Our Fearless Leaders!
Casey Gregersen - Chief Executive Officer, Visionary

Clint Warren - Chief Operations Officer 

Dallin Cottle - Chief Marketing Officer 
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The Needle Movers…
Judith Allen - Acquisitions, Lead Manager 

Alyssa Stutzman - Investor Relations 

Ashley Garz - Dispositions, Executive Assistant

Joe Ketner - Team Lead, Construction 

Edward Timmons - Team Lead, Maintenance 

 



Humility : Though we are some of the most competitive individuals you will ever meet, we take as much pride in other team 
members’ successes as our own. We make this easy by being thoughtful and intentional in recognizing progress and 
accomplishments and providing positive feedback as often as possible. We also realize that our individual ideas may not 
get picked up as collective decisions are made for the good of the company, but that isn’t a reflection on us personally or 
even our ideas. We share in the company’s success and failures.

Ownership : We put our team members in positions they can take ownership of, and they thrive because they are able to 
control their own destiny. We collectively hold each other accountable when needed, but ultimately we hold ourselves 
accountable. Our team members are proactive and self-motivated. We have a relentless work ethic combined with a 
competitive spirit. Our team does not shy away from long hours and doing what it takes to close the deal and ensure it’s 
complete.

Perseverance : are in this to win, and we don’t give up. Of course we encounter ups and downs on the way to achieving our 
ambitious goals, but we keep coming back. We know we are always just one “Yes” away from closing a deal. Our team 
members are go-getters who aren’t afraid to take risks. It’s better to act quickly and learn on the fly than do nothing and 
have zero impact or growth.

Our Core Values:



Revive Construction - Team Leads
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